Recruiting Ideas and Tips 

Recruiting new team members is just as important as booking shows. The more you recruit the closer you are to a higher earning potential and more business options. Do not let recruiting scare you, because it can be done without feeling like you are harping at anyone or pushing off on anyone.
If someone sees that you truly enjoy yourself at your shows, she is more likely to ask questions than if you push the idea to much. Here are some creative ways to recruit and get the word out about the opportunity. Each suggestion has been submitted by a fellow mom in business!

 At each show you do, make sure you take a minute to talk about the benefits of the company. The income potential, no 9-5 and so on. Also, tell everyone why you like the business and what the business has done for you. DO not bore anyone with it, so try and make it fast. 

***Maryann Walker*** 

________________________________________________________________ 

After each show, call each guest to check in and see how they like what the ordered. While you are on the phone mention the opportunity and let them know that if he or she is looking for extra holiday money or a full time income that it can happen. The worst response you can get is a no! 

***Shauna Martin*** 

Create The Six Types Of Consultants flyer to include in all hostess packs using the following info and just change the business name to your business. This flyer will spark someone attention. No matter how they join or why they join, each new recruit is just as important as the one that wants a full time career. 

***Nicole Hartwell*** 

Six Types of Consultants

1. Friends & Family Consultant
Likes the idea of buying products for personal use at consultant discounts. Sells to neighbors, friends, relatives, etc. through online orders and home shows.
2. Short-Term Consultant
Sells for a short period of time. Wants to earn a specified amount. Stops when he/she's reached his/her goal.
3. Hobby Consultant
Loves doing home shows and earning extra money when it's convenient. Works a lot some months and less other months.
4. On-Site Consultant
Works for a company with lots of employees who love ___. Makes it convenient for everyone to order and to earn extra income too.
5. Part-Time Consultant
Part-time, consistent consultant who desires to make a specified monthly income to pay for nursery school, college tuition, car payment, etc.
6. Business-Building Consultant
Views ___ as a viable career; knows it can provide a full time income. Pursues management and wants to move up the career ladder. Works at her business in a consistent and on-going manner - it's a real job!
